

Theme A
	Indicator

	Documentary Evidence 

	A1
Policy Commitment to respect human rights



	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….



	A3
Commitment to the rights of women, and migrant workers and promoting gender equality.

	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	A4
Commitment to Remedy

	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	A5
Top Management Level Commitment

	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	A6
Commitment to respect the rights of human rights defenders
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….














Theme B
	Indicator

	Documentary Evidence

	B1
Training on Human Rights
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	B2
Identifying human rights risks and impacts
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	B3
Assessment of risks and impacts identified
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	B4
Integrating assessment findings internally and taking appropriate
Action
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	B5
Monitoring and evaluating the effectiveness of actions to respond to human rights risks and impacts
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	B6
Communicating
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….





Theme C
	Indicator

	Documentary Evidence

	C1
Grievance mechanism to receive complaints or concerns from workers
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	C2
Grievance mechanism to receive complaints or concerns from external individuals and communities
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….

	C3
Users are involved in the design and performance of the grievance mechanism
	 
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	C4
Remedying adverse impacts and incorporating lessons learned
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….

	C5
Commitment to non-retaliation over complaints or concerns made
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	C6
Facilitates State based judicial and non-judicial mechanism
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….




Theme D
	Indicator

	Documentary Evidence

	D1
Minimum Wage
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	D2
Prohibition on Child Labour
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	D3
Refrain from imposing financial burdens on workers
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….

	D4
Refrain from restricting workers’ mobility
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	D5
Health and Safety, Living Conditions of migrant workers
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	D6
Maximum Working Hours as per Employment Act
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….


	D7
Annual Leave and Other Leaves
	
1. ……………………………………………………………………….

2. ……………………………………………………………………….

3. ……………………………………………………………………….




2

